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If you’re struggling to find full-time 
employees for your technology 
business, the answer may be easier 
than you think! The hiring process for 
contract employees is faster, more 
efficient and often leads to a direct 
hire at the end of the contract. So, 
the answer to the current hiring issue 
could be as simple as expanding your 
options to include hiring tech experts 
on a temporary basis!  In 2020, the 
freelance workforce statistics reported 
12% of the United States workforce 
joined the freelance bandwagon. With 
42% of small businesses employing 
freelancers, it seems a logical option.

At Raso Solutions, we are successfully 
helping hire for several ServiceNow Elite 
Partners on a per project and contract 
basis as well as direct hire. Recently, 
we’ve combatted the shortage of tech 
employees by leaning on the contract 
employees within our pipeline. This has 
had several benefits: faster turnaround, 
reduction in overhead, workplace 
flexibility, and the opportunity to work 
with more experienced professionals.

BENEFITS OF HIRING PROJECT OR 
CONTRACT EMPLOYEES
Fast and Efficient

When it comes to the technology industry, timing is everything. 
Whether you’re trying to implement a new platform for streamlining all 
business processes or you’re working on a technology breakthrough, 
time is of the essence. If you only consider hiring a full-time employee, 
there will be an inevitable delay. The median time to hire in technology 
pre-pandemic was 45 days. Add on the two-week notice, and you are 
looking at two months before your new employee can start training 
for your project. How much do two months cost your company?

When working with a contractor, they will be able to start almost 
immediately! They don’t need the full training on company culture 
and rules, and they already have experience going from project to 
project, so you’ll be saving on the costs of having to wait for the new 
hire to join your team.
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Reduce Overhead Costs

A significant benefit of hiring an employee on a per-project basis 
is the savings in overhead costs! Working with a temporary 
employee means you no longer have to pay for payroll taxes 
(federal income tax, social security, Medicare taxes, and federal 
unemployment), employee benefits, and worker’s compensation 
insurance. According to Forbes, all together, these expenses 
can quickly increase your payroll costs by 20% to 30% or more.

Raso Solutions offers the full range of staffing solutions for 
technology employees: per project, contract, direct-hire, offshore, 
and onshore. In other words, when you need the ideal employee to 
fit your company, your project, AND your budget, we can help you. 

Workplace Flexibility

Hiring temporary employees enables the flexibility to keep 
staffing levels optimal as your business needs change. Whether 
you need a contract employee for a few months or a one off 
project, they work based on what you need! Once the contract 
is complete, you can decide whether or not you would like to 
continue to work with them. 

In the United States, contract 
employment totaled 

16 million in 2019.

More than three million 
temporary and contract 

employees work for America’s 
staffing companies during an 

average week.

Nine out 10 of temporary 
employees said staffing work 

made them more employable.
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Enhance Motivation

When you bring fresh talent into a team, motivation soars. New 
ideas and new ways to come at a project tend to enhance the project 
itself. In our experience, each time we place a per project employee, 
they feel pressure to showcase their skills and our clients benefit. 
The efficiencies recognized by hiring a contract employee are a huge 
benefit when comparing them with seasoned employees. And the 
feeling is infectious. Our temporary employees tend to add an element 
of speed to projects improving deadline-reach substantially. 

One-third (35%) of temporary 
employees were offered a 

permanent job by a client where 
they worked on an assignment 

Six in 10 staffing employees (64%) 
work in the industry to fill in the 

gap between jobs or to help 
them land a job. 

One in five (20%) cite 
schedule flexibility as a 

reason for choosing contract work.



4

Work with Experienced Professionals

According to Upwork’s freelance performance statistics, around 
50% of freelancers are highly skilled. In fact, And.Co reported 
95% of freelancers take jobs that require them to improve on 
their skill set. Our own contract employees are tested and vetted. 
Many of them enjoy the experience of working on new projects 
and bringing their skillsets to different companies as opposed to 
working within the same team day after day. 

We have outstanding relationships with all tech experts in our 
pipeline. We are considered one of the best tech firms to work 
for, and that reputation has allowed us to continue working with 
experts in all major platforms: ServiceNow, Salesforce, Oracle, 
Microsoft, SAP, and more. 

At Raso Solutions, we help our worldwide ServiceNow Elite 
Partners find qualified per project or contract employees to fill 
their hiring gaps. The Raso Solutions hiring experts have access 
to an established pipeline filled with reliable and meticulous 
candidates that can make an immediate impact when joining your 
team. When you partner with Raso Solutions, you can trust that 
we will deliver the very best candidates with the right amount of 
experience your projects require. 

TO GET STARTED, 
SCHEDULE YOUR FREE 
CONSULTATION WITH A 
RASO SOLUTIONS HIRING 
EXPERT TODAY!

Raso Solutions California HQ
1700 Broadway
4th Floor
Oakland, CA 94612 
858-433-8640 
sales@rasosolutions.com

Raso Solutions Philippines, Cebu City
Suite 1002b, Keppel Center 
Cebu City, Cebu 6000, PH 
858-433-8640 
sales@rasosolutions.com

Raso Solutions Southern California
3960 West Point Loma Blvd.
Ste. H PMB 3107
San Diego, CA 92110
858-433-8640 
sales@rasosolutions.com
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